Good evening ladies and gentlemen of the Appropriations Committee. Thank you for
taking the time to hear our testimonies. Last year I came to you asking for the formation
and funding of the Asian Pacific American Commission. I want to thank you for
establishing this commission. I also want to thank you for appointing me as a member of
the Commission in the area of small business and economic development. You have
given us recognition and the opportunity to have a voice; however, I am here today to ask
you to help fund the start of our commission and let our voices be heard.

While the formation of the Asian Pacific American Commission is a great step forward, it
is still only one step. Without funding, a great step becomes just another step with no
clear path., Some of you may remember me from last year. I shared my story as a small
family business owner, While stereotypes would lead most to conjure images of
Laundromats, Chinese restaurants or nail salons, my family business is in erosion
protection coatings that are being applied to Black Hawks, V-22s, Unmanned Air
Vehicles and a variety of other applications, This is just one example of the breadth and
complexity of APAs (Asian Pacific Americans) here in the state. Through the testimonies
you will hear many of the issues from discrimination fo education and health issues. I am
here to talk to you about our impact on the economy and businesses. You have or will
hear a slew of numbers and statistics thrown at you, each with their own significance.
Here are couple quick facts:
1 APAs are the quickest growing minority group in Connecticut: from 2000-2005
we have grown nearly 30% to over 108,000
2 APAs cover one of the largest numbers of countrics, ethnicities and cultures from
Chinese, Japanese, and Korean (o southeast Asians (Vietnamese, Laotian, and
Cambodian) to Philippines and Malaysia and also include Indian, Pakistani and
countless others.
3 Since 1997 Asian American business owners have grown over 24% to over 1.2
Million in the Unite States
4 There are more Asian Pacific Islanders in the world than any other category

What I would like to speak to you about today is one of the stereotypes APAs face and
how it impacts our state’s economy. This is a tough topic for me to speak on. I have spent
the majority of my life fighting against this and many other stereotypes but find them
relevant fo today’s discussion.

1 “The silent minority”
o APAs have been labeled a silent minority for years. Much of this has to do
with the larger cultural differences between Eastern and Western worlds.
The vast difference between Eastern and Western is perhaps the greatest
amongst all cultures. The western world is a me centric place while the
eastern world focuses on the group. I was raised not to bring attention to
myself. Celebrating awards and recognitions was seen as boastful.

While we may be a silent minority, our presence and impact on America and Connecticut
cannot be overlooked. In a period of time, where Barack Obama is president it is still
shocking to me that APAs are still overlooked in Connecticut. Last year during these



hearings and subsequent meetings, one Legislator commented, “Are there even 13 Asian
Pacific Americans in CT?” While this comment I hope was made in jest I'd like to share
with you a few more stereotypes that may show our impact. While relatively not thought
about on a day to day basis APAs are involved in a wide variety of daily life.
2 All the fast food, and take out restaurants, mall nail parlors and Laundromats are
run by Chinese, Indian....insert APA group here
o Think about your daily life and how many businesses that truly is. Almost
all of these businesses are run by an APA and the majority of the workers
are APAs as well.
3 All the APAs I went fo school with are engineers, lawyers or doctors
o Comnecticut’s colleges include over 3700 undergraduate APAs — The
number of graduate APAs was not available

» These students can either leave Connecticut or stay and help
Connecticut’s growth. They need to feel recognized and supported
as well.

o In Connecticut our largest employers include insurance, aerospace/United
Technology companies, Casino and the pharmaceutical companies

o In the casinos alone, APAs account for more than 20% of Mohegan’s
business and 33% of Foxwoods.

»  While I could not find data in how many APAs are employed by
the casinos, it is quick to say that over 30% of the casino floor staff
are APAs and both casinos have publicized their hiring of VPs of
Asian Services/marketing.

* The casinos are another separate issue and I have included an
article on the mass targeting of APAs.

These two stercotypes also help to show a large divide amongst APAs, While many are
educated there are an equally growing number of those living in poverty. This leads me to
the last stereotype that I feel is most important (o the funding of our commission:

1 APAs are a closed community and only stay within themselves

This is one of the saddest stereotypes but holds many truths. Because of our cultural
differences, APAs rarely seek help in the areas of financial aide, mental health, and other
types of programs. It is seen as a loss of face and weakness to many. There are language
barriets, distrust of western medicine, unfamiliarity with the system and countless other
reasons. This problem affects all spectrums of the APA community, from the poorest to
the most educated and wealthy.

My circle of APAs consisted of mainly highly educated students. We fit the stereotype of
doctors, lawyers, engineers all attending some of the most prestigious schools in the
country. Many of these friends have had issues in their homes, with stresses of trying to
balance cultures, fitting in, or just fighting the drive to perform. When it came to finding
out about schools, doctors, activities our parents sought the advice of other APAs that had
already been down that road. They understood our viewpoints, where we were coming
from.



In starting a business 18 years ago, my family was not as fortunate to have people to
speak to. We were fortunate to find help in the SBIR office (small business innovative
research). Over the years I have found that there are numerous resources for businesses
and individuals in the state, however, the majority of APAs are not aware of them. More
importantly most APAs do not feel that the programs are for them. There is a lot fo be
said about having someone in government who looks like you, grew up like you, and
understands the issues that you go through. In the past few years, I have spoken to many
APA business owners who have reached out to ask me questions. They know I have had
experience and were scared to ask questions to others or ask for help. With the
evergrowing importance of China, India and other Asian countries on the world
economy, APAs in Connecticut will have an increasing role in the future. High schools
are even starting to offer Chinese alongside the old staples of Spanish and French.

I believe that this commission can be a great leap forward but it cannot truly begin to
impact the state until it is funded. We are not asking for much, simply the funds to get
started. We are an untapped group with great potential. With our growing numbers and
increasing impact on the state you are giving us an oppottunity to find our voice. We
cannot afford to be silent any longer!

Thank you for your time and continued support.

Most respectfully,

Jeff Hong

I have included two write ups of my company as an example of what the State of
Connecticut can do to help.small busineses and APAs. It took my over two months fo
convince my family to agree to the Hariford Courant write-up. They were afraid of being
too proud or boastful. There have been many times when we had battles due to race but
no where to turn. I am only one of thousands of stories but I hope to be one that helps
turn sad stories into a shared success for APAs and the State of Connecticut.

While most of my testimony above focuses on the greater good I would like to take the
moment to share that I am a product of Connecticut education since preschool. I atfended
Uconn and am one of the few of my APA peers that has stayed in the state. It is a
decision most of us have struggled with for years. The feeling of being alone and no one
to hear your voice has had deep rooted affects on our upbringings. Ihave lived my life to
fight the stereotypes above. I have been involved in too many fights to prove that I was
not a weak nor silent. I have seen silent discrimination as well as been the target of
blatant racism. I have battled many of the issues I’ve listed above and been one of those
who chose not to seek help because I didn’t think “they” would understand. It was not



until later in my college life that I realized I was not alone. The APA peers I grew up with
had gone through the same, we had all just never known where to tumn to.

Most of my peers have moved to the cities or to the West Coast where APAs are more
prevelant. No strange looks when you ask about Eastern Medicines. There are mental
health professionals who are APA and understand where we have come from and what it
is like. Connecticut is a wonderful state and has been great to me but the decision to stay
and raise a family here will be a difficult one. While growing up here in Connecticut has
made me who I am today, I’'m not sure I’d want my future children to have to fight the
same fights we fight today. I would like to be a part of taking the strides that will make
Connecticut more accepting of APAs and more importantly provide the direction,
resources or even an ouflet for other APAs to turn (o, Please help in funding this
Commission. I speak for all those who have walked in my shoes. I speak for those who
cannot. Most importantly I speak on behalf of those in the future so that they may make
new footsteps and not walk in mine,

Thank you for taking the time to read this testimony and I hope that you will continue to
support our cause. Please feel free to contact me if there is anything else T can do.

Very Respectfully,
Jeff Hong

860-428-9441
jeffreylhong@gmail.com
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SPECIAL FOCUS

INDUSTRY PARTNERS

Rotor Blades
Erosion Protection
inSand, Rain & Ice

Hontek
Goatings
Revolutionize
Field Repairs

By Shek C. Hong and
LTC (Ret.) Peter H. Smart

operating in the Middle East and

in desert environments around the
world has been the severe and expen-

sive damage caused by sand and
debris erosion to rotor blades.

The Hontek Corporation of South
" Windsor, Conn., was founded in 1992
following Operation Desert Storm to
research and analyze this problem,
and then develop erosion protection
materials for use on helicopter rotor
blades.

In 2008, Hontek joined the Army
aviation communily when the Utility
Helicopters Project Manager’s Office
(UHPMO) decided to coat the new
UH-60M model Black Hawk main
rotor blades with Hontek’s HCO5XP1
heat conductive, de-icing capable,

- sprayable coatings.

Hontek HCO5SXPI is easily
repairable on wing at the field level
and the aircraft has no operational
limitations, to include flight in rain
and icing conditions,

One of the major improvements for
the flight line maintainer using
Hontek's coating is the initial Hontek
process is completed at the depot or
original equipment manufacturer’s
level, significantly reducing the
amount of touch labor involved with
installation by field maintainers.

The receiving unit is only required
to remove the main rotor blade from
the shipping container, install it on the

The challenge to all helicopters
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Durlng the Yuma desert tralning In December 2005, Hontek coated blades were repaired on

the alrcraft, without power tools, by Virginia Army Guard Soldlers.

aircraft, and run a “track and balance”
check. Subsequent recurring mainte-
nance for spot repairs is minimal and
this process altows aircraft crew
chiefs and maintainers to use their
time more efficiently.

To date, approximately 400 UH-60
main rotor blades have been coated
for the Army, including 160 “M”
model main rotor blades.

The coated blades are being used
on the first unit equipped UH-60M
models as well as on legacy Black
Hawk models. The units receiving
these coated main rotor blades
include the 101st Airborne Division,
the California and Colorado Army
National Guard, and others.

The fast paced development taking
place in 2008 is a continuation of the
current four-year journey of the
HCO05XP1 coating systems for Army
helicopter platforms.

Iraq Field Trials
Following a year long trade study
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Andrew Ksepka, second from right, was part
of the hard-driving force to bring the coated
blades to the trocps. Here, Ksepka, meets
with the Hong famlly, Jeff, Shek and Joanne,
during the 2007 AAAA Conventlon.

conducted by Sikorsky Aircraft,
under contract with the Army, Hontek
HCO5XP1 coatling systems were
sclected by Sikorsky and the Army
for use on UH-60A and L models.
The Hontek-coated main and tail
rotor blades were field tested in the
desert at Yuma, Ariz. in December
2005 by the Virginia ARNG, who then
conhducted additional testing when

DECEMBER 31, 2008
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This past May 1, Hontek coated blades were flown In snow and f¢Ing In Denver on a UH-60A

Black Hawk #23445 from the Colorado Army Natlonal Guard,

deployed in Iraq between February
2006 to February 2007,

In April 2007, the UHPMO,
Sikorsky and Hontek met with
Virginia Guard officials in Richmond
to review their year-long experience.

The Guard reported the following
results:

a. Among the 20 UH-60s with the
Guard unit, the two aircraft with
Hontek-coated blades flew 763- and
684-hours respectively with no main
or tail rotor blade replacements
required during the onc yecar opera-
tion. The blades were determined
flight worthy upon  inspection at
Sikorsky after the deployment.

b. By comparison, the 18 other
Guard aircraft that used tape or flew
without any profection required 44
replacements during the same deploy-
ment, including 22 main rotor and 12
tail rotor blade replacements, and 10
tip-cap replacements. Those aircraft
were oul of service an average of 3 to
5 days per replacement.

c. Hontek-coated blades required a
minor topcoat repair after 40 flight
hours and a “primer-basecoat-top-
coat” repair every 120 hours.

d. The topcoat touch-up repair took
less than 3 hours and could be flown
immediately if required. The “primer-
basecoat-topcoat” full repair takes
less than 12 hours, including applica-
tion and cure time.

e. Afler one year of operation and
occasional repairs, there was no need
to track and balance the coated blades,

f. Repairs can be done on the ait-
craft in the field and can be flown
immediately in an emergency situa-
tion, without impacting flight safety.

After the review, the UHPMO con-

ARMY AVIATION

cluded that Hontek-coated blades
demonstrated the potential for unlimit-
ed blade life against crosion if the blade
coatings are properly maintained.

Water and De-Icing Tesls

In April 2008, Hontek-coated
blades were further tested on UH-60A
aircraft for water erosion and de-icing
capabilities by the Colorado ARNG in
Denver, The aircraft flew in snow
and, as expected, the de-icing system
was functional,

As of Oct. 31, the CO-ARNG had
conducted over 135 hours of opera-
tions in mixed environments of sand,
rain and snow, including VFR and IFR
trainings, as well as numerous land-
ings at dusty sites. According to an
ARNG maintenance officer, the
Hontek-coated blades held up to the
abuse well. The officer said even if
they pet damaged, “..the damage is
minor in nature and it is still nothing
more than a short repair away from
prisiine condition.”

There have been no major issues.

UH-GOM Wide Chord Blades

In May 2008, one set of Hontck-
coated rotor blades were installed by
the 101st Abn. Div. on a UH-60M
helo (#052) as part of the program to
qualify the coatings on the wide chord
blade. These blades were deployed
twice to the National Training Center
at Fort Irwin, Calif., for a iotal of 195
flight hours (72 hours at home station
and 123 at the NTC).

The aircraft participated in envi-
ronmental, gunnery and force-on-
force training. The aircraft landed
repeatedly in the worst environments
of the NTC with dust, sand, rocks and
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debris. During the dust landing train-
ing, the aircraft conducted as many as
50 landings a day training the crews.

According to the reports from the
unit, the Hontek-coated blades per-
formed exceptionally well and aircraft
052 was the only helo in the fleet that
did not require blade repairs. The other
UH-60M aircraft required repairs to the
erosion protection system they used.

The damage to the Honiek-coafed
blades was minor in nafure. In the words
of the airframe repairmen, “compared to
the alternate method, the Honlek-coated
blades performed 10 times better.”

The experiences at NTC also con-
finned that the coated blades and the
repair procedures have the following
aitractive features: easier to apply,

After the May 1 filght In snow by Black
Hawk #23445 In Denver, Slkorsky reps Greg
Monahan and Tom O'Connor, Jim Metzger
with UHPMO, Shek Hong, Colorado
Guardsmen CW4 Jeffrey Glrouard and S5G
Mare R. Belo commemorate the event wilh a
photo in front of the aircraft,

does not require special tools, does
not require blade removal, still has
blade de-ice capabilily, can operate in
the rain, and has minimal impact on
performance planning as compared o
other protection methods.

After the extensive desert testing,
the UHPMO Modifications Office
made the following conclusions about
Hontek-coated blades:

a. Unprotected blades and blades
using other types of erosion protec-
tion in desert environments experi-
enced significant surface damage in
less than 20 flight hours. Blades using
other types of erosion protection
required frequent maintenance and
caused loss of aircraft availability.

b. Hontek-coated rotor blades per-
formed in the same manner as demon-
strated by previous A & L model air-
crafl tests in Iraq. Limited and minor
erosion damage was minimized.
Maintenance and coating repair

DECEMBER 31, 2008



After flying 763 flight hours In lrag with
minor damage, a UH-60 maln rotor blade
with the Hontek-coating Is used In a repair
fralning demonstration at Fort Gampbell,
Ky. Shown here, a Soldler completes a
“primer-basecoat-fopcoat” repalr over a
masked outhoard area.

efforts were significantly reduced
compared to other erosion protection
methods. The Honick coating con-
tributes to improved blade life,
increase aircraft availability, and
reduces maintenance requirements.
Hontek coatings when properly main-
tained will significantly increase the
amount of time on-wing thereby
extending the blades useful life when
operating in harsh environments.

Dedicated Joinl Efforts

The introduction of Hontek coatings
to UH-60 helicopters is a joint effort of
the Army Aviation and Missile
Command, the Utility Helicopter
Project Manager’s Office, Sikorsky
Aircraft Corp., Kaman Aerospace and
the Hontek Corp. Many people have
labored through very long hours over
the past four years to bring this new
technology to the field.

MG James H. Pillsbury, then
AMCOM’s commanding general,
saw the values of this new technology
and was instrumental in providing
funding support for the field trials.

Andrew Ksepka, the assistant pro-
ject manager for Modifications, and
his team of LTC Peter Smart, LTC
Pavid Bristol, Chris Cousins, Dave
Stone, Marshall Young and James
Metzger worked with determination

ARMY AVIATION
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MG James Pillshury Inspocts blade coal-
Ings with Shek Hong on a maln rotor blade
during the 2007 AAAA Conventlon,

and commitment to bring this technol-
ogy to our fighting forces in the field.

Tom O'Connor, Sikorsky’s Black
Hawk Project Manager, and his team
of Greg Monahan, Jack Kopchik and
Glenn Duhaime have devoted the past
four years to working closely with the
UHPMO on this project.

Kaman Aerospace has invested in
an expanded spray-booth facility to
meet the increased demands for coat-
ed blades.

There are many more hidden
heroes behind the scene. Due to their
superb efforts, the introduction of this
new coating technology is now avail-
able to the field.

Supnorting Watfighters

Hontek’s new ceating system has
revolutionized the way rotor blades
are protected and repaired in the field;
enabling America’s warfighters to
focus their attention on tactical opera-
tions and has significantly reduced
maintenance related down time.

Hontek coating demonstrates the
ability (o significantly increase the time
on-wing when operating in a sandy
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On May 12, UH-60M Black Hawk #052 flew
with Hontek coated main blades for the flrst
time. On hand for the flight were many rep-
resentallves from Sikorsky, the Utility
Helicopter Project Manager's Offlce; Go. D,
4th Bn., 101st Avn, Regt.; the Army's
Avlation and Missile Command, and Hontek.

environment with minimal mainte-
nance provided at the field level.

During the field repair training ses-
sions we observed a great deal of
enthusiasm from the Soldiers due to
the ease of aviation unit maintenance
level repair. Knowing that we have
provided a new way of reducing the
chores of flying and seeing the excite-
menl among the warfighters has been
the most rewarding experience in the
four-year long journey.

To support the warfighters, COL L.
Neil Thurgood, the project manager
for Utility Helicopters, announced to
the aitendees of the 2008 Black Hawk
Users Conference that putting Hontek
coatings on UII-60 helicopters would
be a priority for the coming year.

Othier Applications

Due to its exceptional performance
against sand, rain, stone and gravel
impact damages, Hontek HCO5XP! is
being qualified for use on the Navy's
H-53 heavy lift helicopter. HCO7XP1,
a variant of HC05XP1, is being qual-
ified on the Marine Corps’ V-22 air-
craft. A flight demonstration is also
being planned for the AH-64 Apache
helicopter.

L)
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Shek C. Houg is a polymer chemist and
the president of Hontek Corporation,
South Windsor, Conn. Retired LTC
Peter Smart was an assisfant project
manager Jor systems integration with
the Utility Helicopter Project Office
during the field integration phase of the
Hontek erosion coating project,
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Asian Pacific Americans by the Numbers

From the U.S. Census Bureau

Source: U.S. Census Bureau

14.9 million
The estimated number of U.S. residents in July 2006 who said they were 2
Asian alone or Asian in combination with one or more other races. This group

comprised about 5% of the total population.

J
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5 million Related Links

The Asian population in California, the state that had the largest Asian e Aslan Pacific Amerlcan
population (either alone or in combination with one or more other races) on Heritage Month
July 1, 2006, as well as the largest numerical increase from 2005 to 2006 ¢ Origins of APA Heritage

(114,000). New York (1.4 million) and Texas (882,000) followed in Month
¢ Famous Firsts by Aslan

population. Texas (43,000) and New York (34,000) followed In numerical Americans

increase. In Ha;wail.'Asiane.;fma.de upothe highest proportion of the l?tal o Asian-American History
population (56%), with California (14%) and New Jersey and Washington e Timeline of Asian-

(8% each) next. American History

3.2%

Percentage growlh of the Asian population (either alone or in combination with one or more other races)
between 2005 and 2008, the highest of any race group during that time period. The increase in the Asian
population during the period totaled 460,000.

3.6 million
Number of Asians of Chinese descent in the U.S. Chinese Americans are the largesl Asian group, followed by

Filipinos (2.9 million), Asian Indians (2.7 million), Vietnamese (1.6 million}, Koreans (1.5 million), and Japanese
(1.2 million). These estimates represent the number of people who are either of a particular Asfan graup only or
are of that group in combination wilh one or more other Asian groups or races.

Education

49%

The percentage of single-race Aslians 25 and older who have a bachelor's degree or higher lave! of education.
This compares with 27% for all Americans 25 and older.

86%
The percentage of single-race Asians 25 and older who have at least a high school diploma. This compares with

84% for all Americans 25 and older.

20%
The percentage of single-race Asians 25 and older who have a graduate (e.g., master's or doctorate).or

professional degree. This compares with 10% for all Americans 25 and older.

The Asian population comprises many groups who differ in languages spoken and cullure, which is reflected in
the demographic characleristics of these groups. For instance, 69% of Asian Indians 25 and older had a
bachelor's degree or more education, and 36% had a graduate or professional degree. The corresponding
numbers for Vietnamese Americans were 26% and 7%, respectively. (These figures represent the single-race

file://F:\asiancensus1.html 2/11/2009
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population. The percentage of Vietnamese Americans who had a bachelor's degree or higher was not
significantly different from 27%, the percentage for all Americans.)

Income, Poverty, and Health Insurance

$64,238
Median household income for single-race Asians in 20086, the highest among all race groups.

Median household income differsd greatly by Asian group. For Aslan Indians, for example, the median income in
2006 was $78,315; for Vietnamese Americans, it was $52,299. (These figures represent the single-race
population.)

10.3%
Povertly rate for single-race Asians in 2008, stalistically unchanged from 2005.

15.5% -
Percentage of single-race Asians without health insurance coverage in 2006, down from 17.2% in 2005.

Businesses

1.1 million
Number of businesses owned by Asian Americans in 2002, up 24% from 1997. The rate of increase in the

number of Asian-owned businesses was about twice that of the national average for all businesses.

More than $326 blllion
Receipts of Aslan-American-owned businesses in 2002, up 8% from 1997. An estimated 31 9,468 Asian-owned

businesses had paid employees, and their receipts totaled more than $291 billion. There were 49,636 Asian-
owned firms with receipts of $1 million or more, accounting for 4.6% of the total number of Asian-owned firms

and nearly 68% of thelr total receipts.

In 2002, more than three in 10 Asian-owned firms operaled in professional, sclentific and technical services, as
well as other services, such as personal services, and repair and maintenance.

2.2 million
Number of people employed by an Asian-owned business. There were 1,866 Asian-owned firms with 100 or

more employees, generating nearly $52 billion in gross receipts (18% of the lotal revenue for Aslan-owned
employer firms).

46%
Percentage of all Asian-owned firms that was either Chinese owned or Asian Indian owned.

Nearly 6 in 10
Proportion of all Asian-owned firms in the Uniled States in California, New York, Texas, and New Jersey.

112,441
The number of Asian-owned firms in New York, which led all cities. Los Angeles (47,764), Honolulu (22,348),

and San Francisco (19,639) followed.

28%
Proportion of Asian-owned businesses that responded to the 2002 Survey of Business Owners that they were

file://F:\asiancensus1.html _ 2/11/2009
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home based. This Is lhe lowest proportion among minority respondent groups.

Languages

2,5 million
The number of people 5 and older who speak Chinese at home. After Spanish, Chinese is the most widely

spoken non-English language in the country. Tagalog, Vietnamese, and Korean are each spoken at home by
more lhan 1 million people.

Serving Our Nation

292,100
The number of single-race Asian military veterans. About one in three was 65 and older.

Johs

47%

The proportion of civilian employed single-race Asians 16 and older who woark in management, professional, and
related occupations, such as financial managers, engineers, teachers, and registered nurses, Additionally, 23%
work in sales and office occupations, 16% in service occupations and 10% in production, lransportation, and

material moving occupations.

Counties

1.4 million _
The number of Aslans (alone or in combination with one or mare other races} in Los Angeles County, Calif., in

2006, which tops the nation's countles. Santa Clara County, Calif. (home of San Josea) was the runner-up
(556,000).

17,600
Santa Clara County's Asian population increase from 2005 to 2006, the largest in the nation. Los Angeles

(15,700} followed.

59%
Percent of the population of Honolulu County, Hawali, that was Asian in 2006, which led the country. One other
county—Kaual, Hawail—was also majority Aslan. San Francisco Counly, Calif., led the continental United

Slates, with 34% of its population Asian.

Age Distribution

35.2
Median age, of the single-race Asian population in 2008. The corresponding figure is 36.4 years for the

population as a whole.

The Future

33.4 million
The projected number of U.S. residents in 2050 who will identify themselves as single-race Asians. They would

comprise 8% of the total population by that year,

file://F:\asiancensus1.htmi 2/11/2009






